September 9, 2004 Newsletter 

Dear Colleagues, 

In the beginning of this school year we are congratulating those of you who decide to go back to training and retraining for the so important Canadian License or Canadian Diploma. For your courage and perseverance - we salute you! 

September 2004 letter is coming a little late but we still will cover several subject.

Training and Employment

We received couple of letters from Costi Centres.

 1) From:   Jacquie   quinnell@costi.org
Subject:  September 2004 Workshop Schedule - COSTI Markham
    Hello everyone, 

Please see attachments regarding our workshop schedule for the month of September 2004.

Jacquie Quinnell

Team Leader

COSTI Markham ERC

See attached file “Sept2004workshop.doc”

WORKSHOP EXPLANATIONS 

Career Portfolios  

Learn how to create an effective and impressive marketing tool to present your qualifications to the employer

The résumé will get the interview - the portfolio will get you the job

Job Finding Strategies – (Full Day)
This workshop will introduce you to the Hidden Job Market and teach you how to make effective use of your time while you are job searching
The latest and most effective job searching techniques will be discussed

Learn how to develop a Networking card

Dynamic Resume Writing

In today's job market it is essential to have an effective resume and stand out amongst others

Resumes are constantly changing, come and learn how to write an effective and up-dated resume

Effective Cover Letters

Employers are looking for cover letters that show you have effective communication skills

Don't leave it to chance; make this Marketing Tool work for you

Interview Tips

The Interview is the key!!!!!!  Succeeding in a job interview is a skill that can be learned

Know what to expect and how to prepare to succeed

Practice Interview

Do you need to practice your interview skills?  Register for a practice interview with a facilitator.  Attendance of Interview Tips workshop is a prerequisite 

Internet for First Time Users 

Never been on the Internet?   This workshop is for you!! 

Learn to navigate the web and all the exciting things it can do for you   

E-Job Searching 

Learn the latest way of job searching, learn how to post and send your resumes through the Internet, lots of jobs are on the Internet - find out where they are 
Learn the latest job searching technique - E-Networking

Transferable Skills

This workshop prepares job seekers to write their resume and learn about their skills

85% of job seekers cannot effectively communicate their skills to an employer
Attention – all Clients attending workshops! Clients arriving in excess of 15 minutes past the start time of workshops will be required to reschedule. Book in advance for workshops.

2) From:  Julie Sheehey  <sheehey@costi.org>

Subject:   September Workshop Schedule - COSTI Vaughan Employment Services

Hi Everyone!

Please find attached a copy of the workshop schedule for COSTI Vaughan Employment Services.

Have a wonderful day!

Julie Sheehey

Employment Facilitator

Attachment:   SeptemberCalendar.doc

--------------------------------------------------------------------------------------------------------

1)    MD Robotics – Bramton

A MacDonald Dettwiler company

60 jobs with MD Robotics www.mdrobotics.ca
Explore our exciting opportunities at our JOB FAIR
Saturday, September 11,
9 am - 2 pm
9445, Airport Rd
Brampton, Ontario
Systems Design Engineering
Operations, Controls & Analysis
Electrical Engineering
Manufacturing Engineering
Mechanical Engineering
Mission Systems
Product Assurance
Software Development Engineering
Configuration and Data Management
Contracts and Subcontracts
Engineering Services
Purchasing Department
Send resume to Geanina Alisie GALISIE@mdrobotics.ca
2) Giffels Design Build Inc
Please see the website for civil engineers http://www.directjobs.ca/search/results.aspx?txtKeywords=giffels
------------------------------------------------------------------------------------------------------------

Articles 
I would like to bring to your attention the most recent Article you can find on http://onip.ca/ Ontario Network for Internationally trained Professionals.

Foreign-Trained Engineers are Needed in Ontario’s Energy Sector

Author: Alice Li
Introduction

This article is based on interviews with a hiring manager, a director of technical resources, a business director, and a recruiter from Ontario's energy sector who hires professionals with technical expertise ranging from science, metallurgy and physics to nuclear engineering. One of them is foreign-trained and obtained a graduate degree at a Canadian university. 

All of them have recruited and worked with foreign-trained engineers from various disciplines. They are aware that the number of retirees in the energy sector is increasing and that new workers have to be hired and trained to fill the gap. Foreign-trained professionals may be the solution the Ontario energy sector needs. 

A Success Story

I interviewed a Romanian engineer who currently works with Ontario Power Generation's (OPG) asset management department of the Northeast Hydroelectric Plant Group in Timmins, Ontario.
His work involves automation of plant control, which is similar to what he did in Romania. This is the second engineering position he has had since he arrived in Canada in 1999.

Applying to positions advertised over the Internet, the challenge for him then was to convince companies that he had the necessary skills and experience to do the job. As an electrical engineer with power distribution experience in a major industrial complex in Romania, his first engineering position was with Falconbridge, a mining company, to work on power distribution.

That was in 2000. Eventually, the company assisted him with his Professional Engineer of Ontario (PEO) application. Because of his Canadian experience, he landed a job with OPG that was advertised in the newspaper. 

Recruiting Nuclear Engineers Ontario

In Ontario's nuclear energy sector, engineers from various major disciplines are required to design and service Candu reactors. It has been difficult to hire "home-grown" engineers who may not have nuclear experience.

Many foreign-trained engineers currently working in Ontario's nuclear sector received graduate degrees from a Canadian institution.

In the past three to four years, however, the sector has hired engineers whose education and experience were gained overseas. For instance, engineers from China, India, Korea, and Romania have been hired because many of them have relevant Candu experience from their home countries. Others from the Middle East who had a background in petrochemical or process engineering were also considered.

Other Technical Positions.

Foreign-trained engineers who are not able to become professional engineers of Ontario could consider technologists positions.

According to studies and findings by the Canadian Council of Professional Engineers (CCPE), advances in information technology have allowed technologists to perform tasks that were done by professional engineers in the past. 

Information for Foreign-Trained Engineers

· Volunteering is uncommon due to safety and security reasons. 

· Obtain assessment and evaluation for education and work experience. Once their education has been evaluated, foreign-trained engineers are as competitive as home-grown engineers. 

· Security clearance is required for all positions in the nuclear sector. 

· While the CCPE is actively lobbying for foreign-trained engineers, many companies still prefer to hire professionals with Canadian experience.

Advice for Job Applications and Interviews

· Tailor resumes and cover letters to the specific needs of each company and how you could contribute to the sector. 

· Tell employers what you have achieved. 

· Focus on what companies want and what you can do for them. The Romanian Engineer commented that "it's a negotiating process." 

· Demonstrate both technical and human skills such as working well in a team. The emphasis on teamwork is supported by a recent National Survey of the Canadian Engineering and Technology Professions, co-sponsored by the CCPE and the federal government.
Please see reference.

Networking

· Attend functions organized by the PEO www.peo.on.ca, the Canadian Nuclear Associations www.can.ca and the Society of Energy Professionals www.thesociety.ca. 

· The Romanian engineer agreed that networking is difficult. Once hired, networking opportunities should improve. You could become involved in projects with other companies and contractors.

Advice on Keeping a Job

· Focus on the delivery of technical products on schedule and within budget. Projects are fast-paced because of technological advancements and the availability of capital. 

· Success means satisfying customers' requests and working well in a team. 

· The CCPE found that many employers often emphasized the need for engineers to enhance their non-technical skills such as independence, initiative, and creative thinking or business skills such as "project management, basic financial analysis, and business writing." 

Glossary

Candu: CANDU is the registered trade name for the Canada Deuterium Uranium reactor
designed by Atomic Energy of Canada, Limited (AECL). See Energy Information
Administration (EIA) of the U.S. Government website
http://www.eia.doe.gov/cneaf/nuclear/page/nuc_reactors/china/candu.html.
Convince: (verb) to persuade someone or make them certain
Disciplines: (noun) a branch of instruction or learning; e.g., the various fields of
engineering include chemical, civil, computer, electrical, mechanical, and nuclear 
Emphasis: (noun) the attention that you give to something
Enhance: (verb) to improve the quality or strength of something
Expertise: (noun) a high level of knowledge or skill
Home grown: (noun) If someone or something is home-grown, they belong to or were developed in your own country.
Initiatives: (noun) to take action without being asked to    Recruiter: (noun) a person who persuades someone to work for a company or become a
new member of an organization
Retirees(noun) person who has stopped working

References

1. "Team Player" by Michael Mastromatteo in Engineering Dimensions, May/June 2004. 

2. "EI owe: Team Leaders Need Soft Skills" by Joyce Rowlands in Engineering Dimensions, May/June 2004 http://www.peo.on.ca/publications/DIMENSIONS/mayjune2004/teamplayer.pdf 
3. "Fitting In: From Consideration to Integration Project to Help International Engineering Graduates Succeed in Canada" by Karen Hawthorne, Engineering Dimensions, March/April 2004 http://www.peo.on.ca/publications/DIMENSIONS/marapr2004/FittinIn.pdf
For more Articles refer to the same web page http://onip.ca/
------------------------------------------------------------------------------------------------------------

News:

1. We would like to advice our Members that our web site www.abec.ca is under construction but we hope next e-mail will be posted. Every Member in good standing will have his web page for his/her picture, portfolio business card or documents by choice. We will have more information on the coming Meeting  
2.We will announce very shortly the time of the next Meeting

Also, I am reminding for our 2004 Membership collection. Please send your cheque of   $50.00 dollars to our Treasurer and indicate if you need temporary Membership Letter.

Mrs. Tonia Bojkova.                                                                                                   91 Cosburn Av. Apt. 902                                                                                    Toronto, Ontario, M4K 2G2

----------------------------------------------------------------------------------------------------------OBITUARY
We are sending our Condolences to the Family of our Colleague Dimiter Popov P.Eng., who died recently in Toronto. Mr Popov was P.Eng. in Civil Engineering and was participating as volunteer on the Examining Committees of PEO. Mr. Dimiter Popov was giving professional support to the new Bulgarians P.Eng’s and was one of the new Members of the Association. The Council of ABEC is sending card to expresses our deepest Sympathy.

Best Regards to all our Members,

Pauline

